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● James Hedrei  

● Jack Santiago Alarie 

  

 Non-Voting Chairperson 

● Shai Navi Mazor 

 

 

Certain aspects and parts of the case have been kept confidential as per the 

request of the parties involved, and their respective reputations.  



 

Statement of Facts  
 

On Filler V. Mazhero 

 

The Judicial Board received a complaint on Thursday, October 1st 2020, from 

Councilor Tzvi Hersh Filler pertaining to the actions of the Academic and 

Advocacy Coordinator Sarah Mazhero.  

The behavior in question related to an article published on September 26th 2020, 

by the Link Newspaper concerning an altercation that occurred during the 

discussion of a diversity seat. The complainant indicated that quotation used in the 

document was incorrect 

 

recounting an instance when Filler—at the time of George Floyd’s death—said he was “a dude” 

who got knelt on, while referring to the incident (Refer to Annex 1) for the correct 

quotation). 

 

and thus breached the following Concordia Student Union Codes of Conduct;  

 

1.3 Act in good faith towards the Union and the Student Union Representatives. 

 

2.1.8 Engaging in or disseminating vexatious remarks or rumours dealing with 

another Student Union Representative. 

 

2.3.1 Participate in conduct that is deceitful or fraudulent. 

 

2.3.2 Provide false information to other Student Union Representatives or the 

media. 

 

2.3.4 Make false representations in the exercise of their authority, or knowingly 

allow others to make false representations to the Union. 

 

Following the forwarding of the aforementioned complaint; the Respondent, 

Academic and Advocacy Coordinator Sarah Mazhero responded with a complaint 

on October 7th, 2020, pertaining to the demeanor of Councilor Tzvi Hersh Filler 



 

that was categorized as racist and discriminatory towards the BIPOC community. 

Within the dispute two prime examples of prejudiced conduct were met to support 

the above-mentioned claims;  

 

On September 2nd 2020, the Councilor in question denied funding to an 

Indigineous External Group, under the name The Eastern Door. Through an 

External Committee vote, the organization was ultimately refused a 2000$ grant 

from the Concordia Student Union. The reference to this repudiation was 

reinforced with; 

 

Standing Regulations Article 16 subsection (g)  

 

External and Campaigns Committee: The External and Campaigns Committee is 

responsible for overseeing the Student Union’s relationship with organizations 

outside of the University and assisting with the planning of campaigns to be 

undertaken each year, in accordance with the positions book. The Campaigns 

Coordinator (or subsequent denominations, as per the Collective Agreement with 

CUPE 4512) shall be an ex-officio non-voting-member of the committee, and shall 

not count towards quorum. 

 

CSU Positions Book Article 1  

 

·The CSU work with the Concordia University administration towards integrating 

sustainability and indigenous studies courses in all undergraduate programs. 

[Enacted March 2017 | Expiry March 2021] 

 

On June 11th, 2020, the Councilor in question entered a dispute on the installment 

of a diversity seat. In the process of this argument, Councilor Filler referenced the 

murder of George Floyd by referring to him as a dude (Refer to Annex 1). The 

counselor was denounced for the comment made and had immediately apologized 

for his crudeness. These actions were claimed to be in breach of the following 

Codes of Conduct; 



 

1.1 Adopt a professional and respectful standard of language when engaging with 

other Student Union Representatives, members of the Concordia staff and student 

body, as well as third parties, while in performance of their union duties. 

1.2 Act reasonably and with due care so as not to disrupt, interfere with or unduly 

delay Union Activities or union related activities. 

1.3 Act in good faith towards the Union and the Student Union Representatives. 

1.4 Understand the scope of the mandate they are responsible for and not infringe 

on other Representatives’ roles. 

Subsequent to the forwarding of the aforementioned complaint to the Interested 

parties, the Judicial Board received a dispute claim from General Coordinator 

Isaiah Joyner on Saturday, October 17th 2020,  pertaining the actions of Councilor 

Tzvi Hersh Filler.  

 

On July 7th 2020, Councilor Tzvi Hersh Filler motioned the removal of the 

External Coordinator Victoria Pesce as acting chair due to inappropriate behavior. 

The committee voted for the removal of the External Coordinator and the 

appointment of the Councilor in question as committee chair, in accordance with 

the Standing Regulations. Furthermore, Councilor Tzvi Hersh Filler proceeded to 

motion the appointment of himself as temporary minute keeper (Refer to Annex 2).  

On August 7th 2020, the Councilor in question, Tzvi Hersh Filler, called a meeting 

outside the hours of the campaign coordinator to discuss the details of the funding 

for The Easter Door. The organization was ultimately denied under the grounds 

that they do not provide student value.  

 

During the appointment of the student at large position on the External Committee, 

the Councilor in question, Tzvi Hersh Filler, discredited an applicant Hanna Jamet 

Lange due to the belief that she faked her trauma she experienced with Patrick 

Quinn. Jamet-Lange was denied an interview and the position was filled by ex-

Councilor Sean Howard. 

 

 These allegations were in conjunction with the following Codes of Conduct; 

 



 

1.1 Adopt a professional and respectful standard of language when engaging with 

other Student Union Representatives, members of the Concordia staff and student 

body, as well as third parties, while in performance of their union duties.  

 

1.2 Act reasonably and with due care so as not to disrupt, interfere with or unduly 

delay Union Activities or union related activities.  

 

1.3 Act in good faith towards the Union and the Student Union Representatives.  

 

1.4 Understand the scope of the mandate they are responsible for and not infringe 

on other Representatives’ roles.  

 

1.5 Maintain professional and respectful relationships with other Student Union 

Representatives and Student Union Members. 

 

2.1.3 Harassing, intimidating, or bullying another person, whether physically or 

verbally  

 

2.1.7 Participating in or encouraging any form of Cyber Bullying towards another 

person.  

 

2.1.8 Engaging in or disseminating vexatious remarks or rumors dealing with 

another Student Union Representative.  

 

On Benzrihem v. Joyner 

 

Councillor Benzrihem filed a complaint against General Coordinator Isaiah Joyner 

on October 23rd 2020, pertaining to an incident that occured during an anti-

oppression training. The complainant claimed that the General Coordinator had 

lied to the Judicial Board in his complaint against Tzvi Hersh Filler, and 

furthermore accused the respondent of insensitivity to antisemitism, as well as of 

making the work environment feel unsafe and hostile for the Jewish councillors. 

The incident in question took place on August 2nd 2020, and involved the 

facilitator of the anti-oppression training, Vincent Mousseau.  

 



 

According to the complainant, during the training Mousseau and Benzrihem 

argued about a matter, and Mousseau got frustrated which led him to ask the 

General Coordinator for permission to kick Benzrihem out of the training. The 

General Coordinator agreed. The respondent claims that he never gave Mousseau 

permission to kick out the Counselor. In either case, Mousseau proceeded to kick 

Benzrihem out of the training held over Zoom, and then derogatorily referred to 

the aforementioned Councilor as “Ben Shapiro”. This comment was perceived as 

demeaning and antisemetic by the attendees of the training, as well as by 

Benzrihem. In response to Mousseau kicking out Benzrihem, the General 

Coordinator stated you did what you had to do (Refer to Hearing Minutes). 

 

The complainant proceeded to submit a complaint to the External Committee, 

given that the incident was pertaining to an external contract and as such was not 

under the mandate of the Judicial Board. In this original complaint, Benzrihem 

included both the allegation of antisemitism against Mousseau, as well as a 

complaint against the General Coordinator for enabling Mousseau’s inappropriate 

behaviour. However, Benzrihem and Joyner participated in a mediation with the 

Dean of Students as mediator, which resulted in the complainant removing Joyner 

from the original complaint. Councilor Benzrihem claims that the General 

Coordinator lied about several things during the mediation, and that the evidence 

of this lies in Joyner’s complaint against Tzvi Hersh Filler. As such, after reading 

the complaint filed by the General Coordinator, Benzrihem felt that Joyner had lied 

to him during the mediation and submitted the current complaint to the Judicial 

Board. 

 

The complainant did not reference any Codes of Conduct or Standing Regulations 

that he felt were breached. The following are the articles and codes that the Judicial 

Board deems relevant to this case: 

 

 1.3 Act in good faith towards the Union and the Student Union 

Representatives 

 

2.1.7 Participating in or encouraging any form of Cyber Bullying towards 

another person. 

 



 

2.1.8 Engaging in or disseminating vexatious remarks or rumours dealing 

with another Student Union Representative. 

 

2.1.9 Discriminating against or making discriminatory comments or 

remarks on the basis of race, colour, sex, gender identity or expression, pregnancy, 

sexual orientation, civil status or age in accordance with the Quebec Charter of 

Human Rights and Freedoms. 

 

215. Each member of the University community is responsible for helping to 

create an environment that is free from harassment, discrimination and violence. 

Those actively engaged in the governance of the Union and in student activities on 

campus it supports have the legal, social and moral obligation to contribute to the 

prevention of, intervention in, and effective response to, sexual violence. All 

members of the community can play a role in building a just social and 

educational environment by: 

 

(a) Learning about sexual assault and sexual violence and participating in 

educational programs 

 

(b) Modeling healthy and respectful behavior and practice in personal and 

professional relationships; 

 

(c) Speaking out against behaviour and practice that encourages the 

perpetuation of sexual violence including sexism, ableism, racism, homophobia 

and transphobia; 

 

(d) Speaking out against behaviour and practice which perpetuates rape 

culture such as racism and sexism, the perpetuation of rape myths and blaming of 

the survivor, and joking about gender inequality or sexual assault; 

 

(e) Intervening in situations that could lead to situations of assault when it is 

safe to do so;  

 

(f) Interrupting misconduct or assault when it is safe to do so; 

 



 

Majority Decision  
 

On Filler V. Mazhero & Joyner 

By a majority decision, excluding the Chairperson of the Judicial Board, the 

majority Shaina Willison, Emily Zunti, Fawaz Halloum, Tessa Bertucci, James 

Hedrei, found that in the case of Filler V. Mazhero and Joyner; the behavior 

exhibited by Councilor Hersh Filler proves to be in breach of the Concordia 

Student Union Codes of Conduct; 

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties. 

1.3 Act in good faith towards the Union and the Student Union 

Representatives. 

1.5 Maintain professional and respectful relationships with other Student 

Union Representatives and Student Union Members.  

1.6 In the capacity as a Student Representative, indicate when opinions 

expressed are personal opinions and not the official position of the Student 

Union.  

However, the Judicial Board does not find that the actions in the evidence 

provided were motivated by racism or inordinately prejudiced. Furthermore, the 



 

Judicial Board recognizes the misconduct by the Academic and Advocacy 

Coordinator Sarah Mazhero in the dissemination and publication of false 

information to the student media as per the Code of Conduct;  

2.3.2 Provide false information to other Student Union Representatives or 

the media. 

2.3.4 Make false representations in the exercise of their authority, or 

knowingly allow others to make false representations to the Union. 

3.3 Not disclose details of decisions, investigations or policy changes that 

have yet to be finalized and or made public 

Therefore, after a thorough and holistic study of the evidence provided, 

Concordia Student Union Codes of Conduct and the Standing regulations, the 

Majority has come to the conclusive decision that Councilor Tzvi Hersh filler will 

be subject to the following Sanctions;  

1. The Councilor in Question, Tzvi Hersh Filler, will be subject to a written 

apology pertaining to the behavior and demeanor that was conducted toward 

Academic and Advocacy Coordinator Sarah Mazhero during the Judicial 

Board Hearing as per Article 6.3.2 of the Codes of Conduct 

 

 A written or verbal apology on behalf of Respondent to Complainant 

and or the Student Union. 



 

2. The Councilor in question, Tzvi Hersh Filler, will refrain from any form of 

behavior that causes disrepute within the association and/or does not adhere 

to the following Codes of Conduct;  

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties.  

1.2 Act reasonably and with due care so as not to disrupt, interfere with or 

unduly delay Union Activities or union related activities.  

1.3 Act in good faith towards the Union and the Student Union 

Representatives 

1.5 Maintain professional and respectful relationships with other Student 

Union Representatives and Student Union Members. 

1.6 In the capacity as a Student Representative, indicate when opinions 

expressed are personal opinions and not the official position of the Student 

Union. 

Furthermore, the Judicial Board would like to emphasize that we are well 

aware, and have taken into account the claims that the Councilor in question, Tzvi 

Hersh Filler, conducts himself in a manner of disrespect towards his female 

colleagues within the Concordia Student Union. Therefore, any complaint that 



 

proves to the actuality of this behavior will be followed by harsh sanctions. Thus, 

as per our Codes of Conduct Article 6.3.3, the disregard to the warning of the 

contravention of the above articles and/or the aforementioned statement will lead 

to the application of Article 6.3.6; temporary suspension from the Concordia 

Student Union; 

Temporary Suspension: The Student Union Representative will temporarily 

be suspended from all entitlements and functions and may not participate in 

any union activities or union related activities for a specified period of time.  

Or Article 6.3.7 depending on the severity of the issue; 

Automatic Resignation: In the most serious of cases where the violation 

brings the Union into disrepute the Judicial Board or Third Party 

Ombudsperson may deem such an action an automatic resignation on the 

behalf of the Representative .  

This is a final warning to Councilor Hersh Filler by the Judicial Board; 

 A formal and recorded written warning: This warning may indicate the 

action which may be taken if there is a further breach of the Code. A copy of 

this warning shall be given to the concerned representative and another 

retained by the Judicial Board.  

 

 

 



 

On Benzrihem V. Joyner 

 

By a majority decision, excluding the Chairperson of the Judicial Board, the 

majority Shaina Willison, Emily Zunti, Fawaz Halloum, Tessa Bertucci, and James 

Hedrei, found that in the case of Councilor Matthew Benzrihem V. General 

Coordinator Isaiah Joyner, the behavior exhibited by the Executive in question 

proves to be in breach of the Concordia Student Union Codes of Conduct; 

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties. 

 

1.5 Maintain professional and respectful relationships with other Student 

Union Representatives and Student Union Members. 

 

2.1.3.  Harassing, intimidating, or bullying another person, whether 

physically or verbally 

 

 

As well as the following Standing Regulations; 

 

212. The CSU commits to creating a campus environment free of 

discrimination, harassment and violence. 

 

213. A safer space is one where conveners are conscious of power dynamics 

and accessibility factors, and seek to implement mechanisms of harm 

reduction and inclusion. Safer spaces seek to respect and promote 

fundamental rights and freedoms as guaranteed by the Quebec Charter of 

Human Rights and Freedoms, such as the right to life and the security of the 

person (s.1), the right to dignity and integrity (s.4), and the right to equality 

without discrimination (s.10) and harassment (s.10.1). 



 

 

215.Each member of the University community is responsible for helping to 

create an environment that is free from harassment, discrimination and 

violence. Those actively engaged in the governance of the Union and in 

student activities on campus it supports have the legal, social and moral 

obligation to contribute to the prevention of, intervention in, and effective 

response to, sexual violence. All members of the community can play a role 

in building a just social and educational environment by: 

 

(a) Learning about sexual assault and sexual violence and participating in 

educational programs 

(b) Modeling healthy and respectful behavior and practice in personal and 

professional relationships; 

(c) Speaking out against behaviour and practice that encourages the 

perpetuation of sexual violence including sexism, ableism, racism, 

homophobia and transphobia; 

(d) Speaking out against behaviour and practice which perpetuates rape 

culture such as racism and sexism, the perpetuation of rape myths and 

blaming of the survivor, and joking about gender inequality or sexual 

assault; 

(e) Intervening in situations that could lead to situations of assault when it is 

safe to do so;  

(f) Interrupting misconduct or assault when it is safe to do so; 

 

Therefore, after a thorough and holistic study of the evidence provided, as 

well as the CSU Codes of Conduct and the Standing regulations, the Majority  has 

come to the conclusive decision that General Coordinator Isaiah Joyner will be 

subject to the following Sanctions;  



 

1) The General Coordinator in question will be subject to a written 

public statement and apology pertaining to the unprofessional and 

disrespectful management of the Antisemitic remarks made by 

Vincent Mousseau, as well as, a public promise to dismantle 

antisemitism within the Concordia Student Union as per Article 6.3.2 

of the Codes of Conduct 

A written or verbal apology on behalf of Respondent to 

Complainant and or the Student Union 

This promise to dismantle Anti-Semitism within the Union should be 

backed with suggestions of concrete actions that can be taken within the 

Union to combat anti-semitism, as was the case with the demands put 

forward by the CSU to combat anti-Black racism.  

 

2) The General Coordinator in question will be subject to a written 

apology to Councilor Matthew Benzrihem for the conduct 

demonstrated during the Judicial Board hearing of November 1st 

2020. As per the aforementioned Code of Conduct; 

A  written or verbal apology on behalf of Respondent to 

Complainant and or the Student Union 



 

3) The Executive in question, Isaiah Joyner,  will refrain from any form 

of behavior that does not adhere to the following Codes of Conduct;  

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties.  

1.2 Act reasonably and with due care so as not to disrupt, interfere 

with or unduly delay Union Activities or union related activities.  

1.3 Act in good faith towards the Union and the Student Union 

Representatives 

1.5 Maintain professional and respectful relationships with other 

Student Union Representatives and Student Union Members. 

1.6 In the capacity as a Student Representative, indicate when 

opinions expressed are personal opinions and not the official position 

of the Student Union. 

Therefore, any future complaint that proves to the actuality of discriminatory 

enabling behavior will lead to harsh sanctions. Thus, as per our Codes of Conduct 

Article 6.3.3, the disregard to the warning of the contravention of the above articles 

and/or the statement above mentioned will lead to the application of Article 6.3.6; 

temporary suspension from the Concordia Student Union; 



 

Temporary Suspension: The Student Union Representative will temporarily 

be suspended from all entitlements and functions and may not participate in 

any union activities or union related activities for a specified period of time.  

As well as Article 6.3.7 depending on the severity of the issue; 

Automatic Resignation: In the most serious of cases where the violation 

brings the Union into disrepute the Judicial Board or Third Party 

Ombudsperson may deem such an action an automatic resignation on the 

behalf of the Representative .  

This is a final warning to Executive Isaiah Joyner by the Judicial Board; 

 A formal and recorded written warning: This warning may indicate the 

action which may be taken if there is a further breach of the Code. A copy of 

this warning shall be given to the concerned representative and another 

retained by the Judicial Board.  

 

 

 

 

 

 

 

 

 

 



 

Mischaracterization and False Information 

  

The Academic and Advocacy Coordinator, Sarah Mazhero, mischaracterized 

Councilor Tzvi Hersh Filler’s remark made during the External Committee 

meeting of Thursday, June 11th, 2020 (Refer to Annex 1). This misrepresentation 

directly violates the Concordia Student Union Code of Conduct; 

 

2.3.4 Make false representations in the exercise of their authority, or 

knowingly allow others to make false representations to the Union. 

 

Despite the fact that the only part of Councilor Hersh’s remark that was quoted in 

the article was the word dude, the misrepresentation of the context in which the 

quoted word was used led to the denigration of Councilor Tzvi Hersh Filler (Refer 

to Annex 3). The authorization of the publication of this article, on behalf of the 

Executive in question, was a gross breach of the codes that make up the Concordia 

Student Union. The Judicial Board does not take this contravention lightly and 

stresses that the Academic and Advocacy Coordinator should act with caution 

when addressing the student media. As per Article; 

 

6.3.1 An Informal warning: A discussion with the representative wherein the 

purpose is to help the representative understand their misstep and make more 

appropriate decisions in the future.  

 

This warning is extended to the following breaches of the below Codes of 

Conduct; 

 

3.3 Not disclose details of decisions, investigations or policy changes that 

have yet to be finalized and or made public. 

 

3.4 Not use confidential information in order to obtain a Personal 

Advantage of any kind. 

 

The Executive in question, Sarah Mazhero, further approved the release of an 

article pertaining to a policy change that was not yet finalized by the Concordia 

Student Union. The article pertained to the recent Diversity Seat Motion that was 



 

discussed in the referenced meeting. The CSU Judicial Board would like to 

emphasize that although the Student Media was present at this meeting; the 

commentary and authorization of this article is in contradiction with Article 3.3.  

 

3.3 Not disclose details of decisions, investigations or policy changes that 

have yet to be finalized and or made public. 

 

Thus, this membership pool advises all Concordia Student Union representatives to 

be wary, and to ensure that their interactions with the Student Media align with the 

Codes and Regulations that administer this association. 

 

 

Discrimination 

 

The following articles relate to the behaviors mentioned in both complaints 

regarding Councilor Tzvi Hersh Filler. 

 

2.1.9. Discriminating against or making discriminatory comments or 

remarks on the basis of race, colour, sex, gender identity or expression, 

pregnancy, sexual orientation, civil status or age in accordance with the 

Quebec Charter of Human Rights and Freedoms. 

 

According to the above article, all prejudiced behavior is strictly prohibited in the 

Concordia Student Union. Councilor Tzvi Hersh Filler’s actions were identified as 

racially discriminatory by Academic and Advocacy Coordinator Sarah Mazhero 

and General Coordinator Isaiah Joyner. (Refer to Annex 1) 

 

As per the definition of “dude” in the Merriam-Webster Dictionary: 

 

 Fellow, guy  

 

The Judicial Board finds the behavior exhibited by the respondent does not fall 

under the definition of racism, in reference to Merriam-Webster Dictionary: 

 



 

A belief that race is a fundamental determinant of human traits and capacities 

and that racial differences produce an inherent superiority of a particular race. 

 

Furthermore, the respondent’s reasoning for denial of funding to the Eastern Door 

Newspaper does not fall under the definition of racism. 

 

However, as a result of the demeanor and manner used by Councilor Tzvi 

Hersh Filler when communicating with his female colleagues throughout the 

hearing, the Judicial Board finds Councillor Tzvi Hersh Filler in breach of the 

following Standing Regulations and Codes of Conduct.  

 

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties. 

 

1.5 Maintain professional and respectful relationships with other 

Student Union Representatives and Student Union Members. 

 

2.1.3.  Harassing, intimidating, or bullying another person, whether 

physically or verbally. 

 

2.3.9. Discriminating against or making discriminatory comments or 

remarks on the basis of race, colour, sex, gender identity or expression, 

pregnancy, sexual orientation, civil status or age in accordance with the 

Quebec Charter of Human Rights and Freedoms. 

 

212. The CSU commits to creating a campus environment free of 

discrimination, harassment and violence. 

 

213. A safer space is one where conveners are conscious of power 

dynamics and accessibility factors, and seek to implement mechanisms of 

harm reduction and inclusion. Safer spaces seek to respect and promote 

fundamental rights and freedoms as guaranteed by the Quebec Charter of 

Human Rights and Freedoms, such as the right to life and the security of the 



 

person (s.1), the right to dignity and integrity (s.4), and the right to equality 

without discrimination (s.10) and harassment (s.10.1). 

 

Due to Councilor Tzvi Hersh Filler’s contentious conduct towards his female 

colleagues throughout the Judicial Board hearing (Refer to Hearing Minutes), this 

membership pool finds Councilor Filler’s actions discriminatory on the basis of 

sex. As such, the Judicial Board finds the Councilor in question in violation of the 

above articles.  

 

 With regards to the Benzrihem v. Joyner case, the Judicial Board finds the 

General Coordinator’s actions in breach of the following Codes of Conduct and 

Standing Regulations. 

 

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties. 

 

1.3 Act in good faith towards the Union and the Student Union 

Representatives 

 

2.1.8 Engaging in or disseminating vexatious remarks or rumours dealing 

with another Student Union Representative. 

 

 

The Judicial Board unanimously agreed that General Coordinator Isaiah Joyner 

communicated disrespectfully with his colleague, Councilor Benzrihem throughout 

the Judicial Board hearing (Refer to the Hearing Minutes). Furthermore, his lack of 

action in response to the aforementioned Councilor being kicked out of the anti-

oppression training where he was derogatorily referred to as “Ben Shapiro” (Refer 

to Annex 4.2) behind the complainant’s back is a passive enabling of anti-

semitism. The Judicial Board finds that the General Coordinator’s actions were 

therefore in breach of the aforementioned articles. Furthermore, during the hearing 

the General Coordinator claimed that he was unaware that the incident was 



 

antisemetic (Refer to Hearing Minutes). As such, the Judicial Board finds him in 

breach of the following article: 

 

215.Each member of the University community is responsible for helping to 

create an environment that is free from harassment, discrimination and 

violence. Those actively engaged in the governance of the Union and in 

student activities on campus it supports have the legal, social and moral 

obligation to contribute to the prevention of, intervention in, and effective 

response to, sexual violence. All members of the community can play a role 

in building a just social and educational environment by: 

(a) Learning about sexual assault and sexual violence and 

participating in educational programs 

(b) Modeling healthy and respectful behavior and practice in personal 

and professional relationships; 

(c) Speaking out against behaviour and practice that encourages the 

perpetuation of sexual violence including sexism, ableism, racism, 

homophobia and transphobia; 

(d) Speaking out against behaviour and practice which perpetuates 

rape culture such as racism and sexism, the perpetuation of rape 

myths and blaming of the survivor, and joking about gender inequality 

or sexual assault; 

(e) Intervening in situations that could lead to situations of assault 

when it is safe to do so;  

(f) Interrupting misconduct or assault when it is safe to do so; 

 

According to the above article, all members of the University community 

must actively strive against all types of discrimination. As an executive, who is 

meant to represent the student body, the General Coordinator should be especially 

sensitive and educated on matters of discrimination. All executives are responsible 

for understanding and preventing discrimination of any kind within the Student 

Union. Being negligent about a certain type of discrimination is a form of passive 

enabling. Furthermore, as per the responsibilities of the General Coordinator in 

Concordia Student Union’s bylaws: 

 



 

7.9 The General Coordinator is responsible for the implementation of the 

decisions of the Council of Representatives, for the day-to-day 

administration of the Student Union The General Coordinator shall be the 

Chief Executive Officer of the Union, the official representative and chief 

spokesperson of the Union 

 

The above article states that the General Coordinator is the CEO of the Union and 

the official representative and chief spokesperson of the Union. Given this 

immense responsibility, the Judicial Board finds that the General Coordinator is 

especially at fault for not intervening in the discrimination that took place in the 

anti-oppression training. The situation could have been handled professionally and 

appropriately had the General Coordinator properly responded to the incident when 

it occurred, but instead Councillor Benzrihem was left to his own means to try to 

remedy the situation. That being said, it has left the Judicial Board awe stricken 

that the General Coordinator shamed Matthew Benzrihem for disregarding 

procedure when submitting his complaint. Given the recent statement (Refer to 

Annex) made by the CSU claiming to actively dismantle antisemitism, the Judicial 

Board finds it unacceptable that the incident was blatantly disregarded by the 

General Coordinator at the time. Furthermore, Joyner’s response (Refer to Annex) 

to Vincent Mousseau when they kicked out Councilor Benzrihem demonstrates 

either indifference or naivete to the incident, in either case, the Judicial Board finds 

this response in breach of the aforementioned articles. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Procedure VS Bad Faith 

 

The CSU  Judicial Board judges that Councilor Tzvi Hersh Filler, while 

maintaining the Standing Regulations procedurally, breached the following Code 

of Conduct; 

 

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties. 

 

1.3 Act in good faith towards the Union and the Student Union 

Representatives. 

 

2.1.9 Discriminating against or making discriminatory comments or 

remarks on the basis of race, colour, sex, gender identity or expression, 

pregnancy, sexual orientation, civil status or age in accordance with the 

Quebec Charter of Human Rights and Freedoms. 

 

This membership pool found that Councilor Tzvi Hersh Filler used derogatory and 

inappropriate speech directed towards the Executive in question, Sarah Mazhero 

and members of the  Judicial Board. (Refer to Hearing Minutes). This behavior is 

extended beyond the Judicial Board proceedings; as seen in Council and 

Committee meetings (Refer to Annex 1 and Annex 2). Furthermore, speaking in 

such a way to incite debates that are outside the scope of the topic at hand are 

judged to be acting in bad faith towards the CSU and the CSU Representatives 

obligation to serve students.  

The Judicial Board would like to emphasize that we are aware  that according to 

the Standing Regulation Article 27, Councillor Tzvi Hersh Filler was procedurally 

correct in nominating himself as Chair and Minutekeeper of the External 

Committee. 

 

27. Each standing committee shall elect from among its voting members a 

Committee Chair and a Committee Clerk. These positions can be held by 

any voting committee member and may be held concurrently by a single 



 

person. If no chair is elected then the executive member of that committee 

acts in that capacity. 

 

However, the Board finds that these actions were not conducted in good faith 

towards both the External Committee, and the CSU as a whole. A new policy 

amendment is expected to be implemented instilling Executive Coordinators as 

sitting Chairs to their committees, which shows that there are underlying issues 

with voting members of the committee acting as Chair in their committees outside 

of extenuating circumstances. In many cases, a Chairperson of a board, or 

committee, does not have voting power. In the CSU, Coordinators have non-voting 

roles in Council and Committees and thus must act impartially. Members other 

than non-voting Coordinators do have voting rights, thus by acting as Chair, 

conflicts of interest may arise.  

The Judicial Board finds that although the act of nomination as Chair of the 

External Committee is in line with the Standing Regulations, the basis and method 

was in bad faith due to the prejudiced accusations that the External Coordinator 

Victoria Pesce was unsuited for the role. Further, this conclusion is extended to the  

nomination as temporary Minutekeeper under the notion that he was the only one 

on the External Committee who could fulfill the responsibilities of both positions 

properly. This disrespect is clear in the  following grossly inappropriate quotation 

made by the Councillor in question “if you want something killed, kill it 

yourself”(Refer to Annex 2).  

The Judicial Board finds that CSU Standing Regulations must be upheld with 

respect, professionalism, and proper decorum towards other members as stated in 

the Code of Conduct.  

 

Furthermore, the CSU Judicial Board finds General Coordinator Isaiah Joyner at 

fault for Code of Conducts; 

 

1.3 Act in good faith towards the Union and the Student Union 

Representatives. 

 

Student Union Representatives shall not: 

2.3.1 Participate in conduct that is deceitful or fraudulent. 



 

2.3.2 Provide false information to other Student Union Representatives or 

the media. 

 

The Executive in question, Isaiah Joyner, made the false statement to the Judicial 

Board that the facilitator,Vincent Mousseau,  had never been contacted for their 

side of the events and implied that this reflected poorly on Councilor Tzvi Hersh 

Filler’s handling of the complaint. However, this was directly contradicted by 

Internal Coordinator Daniel Amico, who confirmed that Mousseau was indeed 

contacted for their statement and refused to apologize (Refer to Hearing Minutes). 

In addition, General Coordinator Isaiah Joyner also falsely claimed that Student 

Life Coordinator Eduardo Malorni was charged with reaching out to Mousseau and 

that the imposed role caused emotional turmoil as a result of the perception that 

Councilor Tzvi Hersh Filler mishandled the case. In actuality, it was again Internal 

Coordinator Daniel Amico who had that responsibility and did so without 

complaint. 

The Judicial Board finds that misinformation and false claims to this extent were 

not made in good faith towards the Union, nor the other participants in the case, 

and other CSU representatives. Furthermore, these aforementioned false statements 

are judged to be deceitful in that they propose a different narrative of the event 

than what actually transpired. 

 

 

Union Disrepute and Safer Spaces  

 

The Judicial Board finds this case is the perfect opportunity to emphasize the 

importance of the CSU Safer Spaces policy, most notably Standing Regulation 

213, and Code of Conduct 1.1 and 1.5, listed below:  

 

213. A safer space is one where conveners are conscious of power dynamics 

and accessibility factors, and seek to implement mechanisms of harm 

reduction and inclusion. Safer spaces seek to respect and promote 

fundamental rights and freedoms as guaranteed by the Quebec Charter of 

Human Rights and Freedoms, such as the right to life and the security of the 

person (s.1), the right to dignity and integrity (s.4), and the right to equality 

without discrimination (s.10) and harassment (s.10.1). 



 

 

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties. 

 

1.5 Maintain professional and respectful relationships with other Student 

Union Representatives and Student Union Members. 

 

After much deliberation, the Judicial Board unanimously agreed that these Codes 

and Standing Regulations have been largely overlooked by the majority of CSU 

members in recent months, and a refresher on their importance is imperative to 

combatting the evident Union disrepute which goes far beyond the complaints 

dealt with in this final decision. It is clear that there is a lack of professional and 

respectful standard of communication amongst the council of representatives and 

the executive branch of the CSU, all of which is detrimental to the CSU mission to 

“serve students, defend their rights, and act as their highest representative body at 

Concordia” (Refer to Hearing Minutes). A combined effort is necessary on behalf 

of all members of the CSU in order to maintain harmony, and to fulfill our mission 

as a Student Union.  

We feel strongly as a Board that more can be done by everyone within the Union 

to foster a Safer Space for all students, and this begins by placing further emphasis 

on cooperation and teamwork by all members.  

 

 

 

 

 

 

 

 

 

 

 



 

Conclusion  
 

In conclusion, the Majority decision, one that serves the dismantling of 

discrimination and the ongoing disrepute within the Concordia Student Union, 

finds Councilor Tzvi Hersh Filler and General Coordinator Isaiah Joyner in breach 

of the Code of Conduct and Standing Regulations.  

The Student Representatives, respectfully, failed to fulfill their positions in an 

honorable and ethical manner that abided by the Regulations that make up this 

Union. Furthermore, this comportment is in direct breach with the Safer Spaces 

Policy, a regulation that the Judicial Board does not take lightly. The association 

suffered from disrepute and disrespect at the hands of Councilor Tzvi Hersh Filler 

and General Coordinator Isaiah Joyner. 

 

For the aforementioned reasons, this membership pool has taken a Majority 

decision of applying the following sanctions for; 

 

The General Coordinator of the Concordia Student Union; 

 

1. The General Coordinator in question will be subject to a written public 

statement and apology pertaining to the unprofessional and disrespectful 

management of the Antisemitic remarks made by Vincent Mousseau, as well 

as, a public promise to dismantle antisemitism within the Concordia 

Student Union as per Article 6.3.2 of the Codes of Conduct 

A written or verbal apology on behalf of Respondent to 

Complainant and or the Student Union 

 



 

2. The General Coordinator in question will be subject to a written apology to 

Councilor Matthew Benzrihem for the conduct demonstrated during the 

Judicial Board hearing of November 1st 2020. As per the aforementioned 

Code of Conduct; 

A  written or verbal apology on behalf of Respondent to 

Complainant and or the Student Union 

3. The Executive in question, Isaiah Joyner,  will refrain from any form of 

behavior that does not adhere to the following Codes of Conduct;  

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties.  

1.2 Act reasonably and with due care so as not to disrupt, interfere 

with or unduly delay Union Activities or union related activities.  

1.3 Act in good faith towards the Union and the Student Union 

Representatives 

1.5 Maintain professional and respectful relationships with other 

Student Union Representatives and Student Union Members. 



 

1.6 In the capacity as a Student Representative, indicate when 

opinions expressed are personal opinions and not the official position 

of the Student Union. 

Therefore, any complaint that proves to the actuality of discriminatory 

enabling behavior will follow harsh sanctions. Thus, as per our Codes of Conduct 

Article 6.3.3, the disregard to the warning of the contravention of the above articles 

and/or the statement above mentioned will lead to the application of Article 6.3.6; 

temporary suspension from the Concordia Student Union; 

Temporary Suspension: The Student Union Representative will temporarily 

be suspended from all entitlements and functions and may not participate in 

any union activities or union related activities for a specified period of time.  

As well as Article 6.3.7 depending on the severity of the issue; 

Automatic Resignation: In the most serious of cases where the violation 

brings the Union into disrepute the Judicial Board or Third Party 

Ombudsperson may deem such an action an automatic resignation on the 

behalf of the Representative .  

This is a final warning to Executive Isaiah Joyner by the Judicial Board; 

 A formal and recorded written warning: This warning may indicate the 

action which may be taken if there is a further breach of the Code. A copy of 



 

this warning shall be given to the concerned representative and another 

retained by the Judicial Board.  

 

 

Councilor Tzvi Hersh Filler  

 

1. The Councilor in Question, Tzvi Hersh Filler, will be subject to a written 

apology pertaining to the behavior and demeanor that was conducted toward 

Academic and Advocacy Coordinator Sarah Mazhero during the Judicial 

Board Hearing as per Article 6.3.2 of the Codes of Conduct 

 

 A written or verbal apology on behalf of Respondent to Complainant 

and or the Student Union. 

2. The Councilor in question, Tzvi Hersh Filler, will refrain from any form of 

behavior that causes disrepute within the association and/or does not adhere 

to the following Codes of Conduct;  

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties.  

1.2 Act reasonably and with due care so as not to disrupt, interfere with or 

unduly delay Union Activities or union related activities.  



 

1.3 Act in good faith towards the Union and the Student Union 

Representatives 

1.5 Maintain professional and respectful relationships with other Student 

Union Representatives and Student Union Members. 

1.6 In the capacity as a Student Representative, indicate when opinions 

expressed are personal opinions and not the official position of the Student 

Union. 

Furthermore, the Judicial Board would like to emphasize that we are well 

aware, and have taken into account the claims that the Councilor in question, Tzvi 

Hersh Filler, conducts himself in a manner of disrespect towards his female 

colleagues within the Concordia Student Union. Therefore, any complaint that 

proves to the actuality of this behavior will follow harsh sanctions. Thus, as per our 

Codes of Conduct Article 6.3.3, the disregard to the warning of the contravention 

of the above articles and/or the statement above mentioned will lead to the 

application of Article 6.3.6; temporary suspension from the Concordia Student 

Union; 

Temporary Suspension: The Student Union Representative will temporarily 

be suspended from all entitlements and functions and may not participate in 

any union activities or union related activities for a specified period of time.  

As well as Article 6.3.7 depending on the severity of the issue; 



 

Automatic Resignation: In the most serious of cases where the violation 

brings the Union into disrepute the Judicial Board or Third Party 

Ombudsperson may deem such an action an automatic resignation on the 

behalf of the Representative .  

This is a final warning to Councilor Hersh Filler by the Judicial Board; 

 A formal and recorded written warning: This warning may indicate the 

action which may be taken if there is a further breach of the Code. A copy of 

this warning shall be given to the concerned representative and another 

retained by the Judicial Board.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Dissenting Opinions 
 

Dissenting Members:  

● Shaina Willison 

This dissenting member of the Board does not believe that the behaviour of 

General Coordinator Isaiah Joyner during the November 1st hearing warrants the 

issuing of a warning to the General Coordinator by the Judicial Board.  While this 

dissenting member of the Judicial Board believes that the tone and vocabulary used 

by General Coordinator Isaiah Joyner during the hearing was in breach of the 

following Codes, 

 

1.1 Adopt a professional and respectful standard of language when 

engaging with other Student Union Representatives, members of the 

Concordia staff and student body, as well as third parties, while in 

performance of their union duties. 

 

1.3 Act in good faith towards the Union and the Student Union 

Representatives. 

 

1.5 Maintain professional and respectful relationships with other Student 

Union Representatives and Student Union Members. 

 

This dissenting member believes that the General Coordinators behaviour is more 

telling of the deterioration of relations among members of the CSU than it is of a 

systematic disregard for the respectful communication which is necessary to 

uphold as members of the CSU. It is the dissenting opinion that action must be 

taken to ameliorate the clear disrepute that is present within the Union. We believe 

that the issuing of a warning against the behaviour of General Coordinator Isaiah 

Joyner during the hearing in this instance will result in further deterioration of 

these relations within the CSU, and will therefore damage the credibility, 

reputation and effectiveness of the Union itself. Furthermore, this dissenting 

member of the Board does not believe in the necessity of this warning in light of 

the fact that the Judicial Board will take action against such behaviour in the future 



 

regardless. We believe that all breaches in the Code and regulations of the Union 

will have consequences regardless of the Board choosing to warn General 

Coordinator Isaiah Joyner in this instance. This dissenting member of the Judicial 

Board still upholds all other aspects of the majority decision. 

 

 

Partial Dissenting Opinion  

 

Dissenting Members: 

● Jack Santiago Alarie 

  

While it is the opinion of the dissenting member that the behavior presented by 

councillor Tzvi Hersh Filler and General Coordinator Isaiah Joyner was 

unsatisfactory, the dissenting member does not believe that these actions were 

reprehensible to the point of warranting a warning of reprimand for either of these 

CSU members. 

  

It is the opinion of the dissenting member that the majority decision taken by the 

Board to give a warning to Councillor Hersh Filler and General Coordinator Isaiah 

Joyner are an overstep of the duties and purview of the CSU Judicial Board. No 

clear breach of the rules was made and while the tone and some of the vocabulary 

used by the two during the hearing that took place November 1st 2020 was 

displeasing, it signaled towards a deterioration of relations between CSU officers. 

The dissenting Board would argue that it is not obvious that this is a symptom of 

flaw in character but a symptom of the deteriorated state of relations within council 

and the executive board as a whole. While it has been brought to our attention that 

the individuals in question have repeated this type of behavior it has also been 

made obvious that a certain level of defensive hostility is warranted from the 

parties based on the hostility that is ever present within the environment of council. 

  

 It is the opinion of the dissenting board that actions must be taken to ameliorate 

the state of relations between all councillors and executives and that the actions 

being taken by the majority decision of CSU Judicial Board are meant to repair but 

a symptom of the real issue and not the issue itself. The dissenting members also 

believe that these warnings will lead to undermining the policy proposals brought 



 

up to CSU by the General Coordinator and Counsellor Filler, in the opinion of the 

dissenting board this will lead to furthering the deterioration of relations within the 

CSU and will lead to further damage to the credibility, reputation and effectiveness 

of the union and its work.  

  

Furthermore, the dissenting members do not believe in the effectiveness and 

necessity of these warnings in the foreshadowing of future action the CSU Judicial 

Board can and will take against actionable behavior in the future. It is the belief of 

the dissenting board that all actionable behavior can be acted upon with or without 

the existence of a warning. The dissenting board does not mean in its dissent that 

no action will be taken against the general coordinator or the councillor in question 

if they do commit actionable behavior. All councillors and executives should 

continue to be held to a high standard set by legislation and regulations. 

  

This dissent still upholds the majority decision requesting a written apology be 

presented by the General Coordianator to Councilor Benzrihem pertaining to the 

unprofessional and disrespectful management of the Antisemitic remarks made by 

Vincent Mousseau. As well as the request of a public promise by the General 

Coordinator to dismantle antisemitism within the Concordia Student Union. 

The dissenting portion of the Judicial Board also upholds the majority decision 

when regarding recommendations and the reprimand of The Academic and 

Advocacy Coordinator, Sarah Mazhero when it comes to her mischaracterisation of 

remarks made by Councillor Filler. All recommendations and opinions presented 

in the majority decision that are not touched on in this dissent are also upheld 

through the dissent. 

 

 

 

 

 

 

 

 

 



 

Recommendations  

  
On Harmony 

 

The Judicial Board strongly recommends that the CSU revisit its stance on 

antisemitism to create a more holistic approach to combating antisemitism and 

holocaust denial. This holistic approach includes a training program for 

councillors executives and all CSU employees joined with an approach to 

widespread antisemitism within the concordia community. The CSU is 

recommended to take a stronger, more elaborate and increasingly publicised stance 

on antisemitism in comparison to the one it currently holds. 

 

The CSU Judicial Board recommends that the Union adopt the following definition 

of antisemitism provided by the IHRA: 

  

Anti semitism is a certain perception of Jews, which may be expressed as 

hatred toward Jews. Rhetorical and physical manifestations of antisemitism 

are directed toward Jewish or non-Jewish individuals and/or their property, 

toward Jewish community institutions and religious facilities 

 

The Judicial Board also recommends that the CSU revisit the protocol for diversity 

and sensitivity training to ensure that Jewish people and their diverse outlooks are 

included in conversations about diversity and inclusivity.  

 

 

 

 

 

 

 

 

 

 

 



 

 

On Teamwork  

 

The CSU Judicial Board recommends that the CSU put in place teamwork training 

for all councillors and executives to facilitate an efficient execution of tasks for a 

harmonious completion of the CSU mandate. 

 

The CSU Judicial Board recommends the expansion of the union’s efforts to 

increase knowledge of the CSU bylaws and regulations as well as standard 

protocol within 

 

The CSU Judicial Board recommends that in the case councilors and executives 

characterise and quote other individuals and their opinions to media outlets be 

wary to avoid mischaracterisation that can be weaponized against their colleagues. 

When asked to quote another individual, the CSU Judicial Board recommends they 

point them to recordings and official public minutes that are made available to the 

community.  

2.3.4 Make false representations in the exercise of their authority, or 

knowingly allow others to make false representations to the Union 

 

3.3 Not disclose details of decisions, investigations or policy changes that 

have yet to be finalized and or made public. 

 

3.4 Not use confidential information in order to obtain a Personal 

Advantage of any kind. 

 

 

The CSU Judicial Board recommends the CSU council reinstate the ban on 

Vincent Mousseau from being a training facilitator for CSU and the Judicial Board 

recommends expanding the ban to all CSU activities and offices. 

 

  Back it by racism clause un quebec charter and safe space policy 

 

 



 

The CSU Judicial Board recommends that Vincent Mousseau and their actions be 

officially denounced by the CSU. 

  

  Backed by safe space policy 

 

The CSU Judicial Board recommends that the CSU, when informed of false 

reporting and bad journalism from the student media, take a stance against the 

claims with intent of setting and keeping a higher standard of journalism within the 

Concordia community. The CSU Judicial Board recommends that this only be 

done when the claims made by student media are false or misleading and not in a 

way to discredit valid criticism the student media is bringing against the CSU and 

its actions. 

 

 

On the Unions Method of Speech  

           

Recommends the CSU build a lexicon of terms to not be used in official CSU 

meetings and functions. The Judicial Board recommends that this lexicon be taken 

as a soft regulation and should be followed. However, the Judicial Board does not 

recommend this lexicon to be a hard restriction on speech. This lexicon is to be 

used as a driving guideline and not a tool for control of speech. 

 

The CSU Judicial Board recommends that when constructing a curriculum for anti-

oppression training that the contents of the training and the individuals that 

conduct the training be screened by a committee before the training take place and 

the trainer be selected to ensure the content and actions of the trainer do not create 

issues within the CSU management community.  All changes to training staff and 

curriculum should be in line with this  

 

  

 

 

 



 

 

 

Annex 
 

Annex 1 

 Meeting of 06/11/2020  

 

https://drive.google.com/file/d/1l8CmGJyXOzXydpXTlzb-

59BP9dIeNyMg/view?usp=sharing  

 

- Timestamp 3:15 - “Dude” Reference by Councilor Filler 

- Timestamp 12:30 - Executive Joyner’s comment 

 

Annex 2:  

Meeting of 07/07/2020 

 

https://drive.google.com/file/d/1zR3OU-

G13SRq1XL4uuMqfLGy8mngov_j/view?usp=sharing 

 

- Timestamp 1:50 - Motion for Councilor Filler as Chair of External 

- Timestamp 21:50 - “If you want something killed, you kill it yourself”  

- Timestamp 39:10 - Eastern Door Discussion 

- Timestamp 44:50 - Executive Joyner’s comment on direction of the 

committee 

- Timestamp 46:00 ~ 47:00 - Heated conversation on the committee 

 

 

 

 

 

 

 

 

 

https://drive.google.com/file/d/1l8CmGJyXOzXydpXTlzb-59BP9dIeNyMg/view?usp=sharing
https://drive.google.com/file/d/1l8CmGJyXOzXydpXTlzb-59BP9dIeNyMg/view?usp=sharing
https://drive.google.com/file/d/1zR3OU-G13SRq1XL4uuMqfLGy8mngov_j/view?usp=sharing
https://drive.google.com/file/d/1zR3OU-G13SRq1XL4uuMqfLGy8mngov_j/view?usp=sharing


 

 

 

Annex 3:  

Link “Dude” Reference  

 
https://thelinknewspaper.ca/article/csu-councillor-against-motion-for-more-

representation-on-committees 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Annex 4: 

https://thelinknewspaper.ca/article/csu-councillor-against-motion-for-more-representation-on-committees
https://thelinknewspaper.ca/article/csu-councillor-against-motion-for-more-representation-on-committees


 

Minutes of September 2nd Meeting 

1. Eastern Door 

 
2. Vincent Mousseau hiring and apology  

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annex 5: 

Councilor Hersh Correspondence about Vincent Mousseau  

 

 
 

 

 

 

 

 

 

 

 

 

 

 



 

 

Annex 6:  

Amico and Kaminski  

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annex 7: 

 Benzrihem and Amico 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annex 8: 

Amico and Filler 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annex 9: Filler calling meeting 

 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 

 



 

Annex 10: Malcolm Asselin Interactions 

 
 



 

Annex 11: External Minutes 07/07/20 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annex 12: Appointments Committee 27/07/2020 

 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 



 

Annex 13: 

Referendum Question & Operations Budget 

 

 
 



 

Annex 14: 

New Anti Oppression Complaint 

 



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Annex 15: OLD Anti Oppression  



 

 
 

 



 

 
 

 

 

 

 

 

 

 

 

 



 

Annex 16: Eastern Door External Committee Proposal 

 



 

 



 

 



 

 



 

 

 



 

Annex 17: The Link Article about Ahmadou Sakho  

 

https://thelinknewspaper.ca/article/councillor-ahmadou-sakho-resigns-from-

csu 

 

https://thelinknewspaper.ca/article/councillor-ahmadou-sakho-resigns-from-csu
https://thelinknewspaper.ca/article/councillor-ahmadou-sakho-resigns-from-csu

